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ANNUAL SUBMISSION  
This part of the Submission (Sections 2 – 10) is only applicable to work carried out in the 2021 calendar year. Points will not be allocated for work carried out in 2022. 
 
All questions within the Annual Submission must be answered in order to obtain point allocation. No points are carried over within these sections.  
 
A reminder to read each question carefully and the specific evidence required, respectively.  

• Each question asks for specific LGBTQ-explicit evidence. If inadequate or incomplete evidence is provided for any question, full points may not be obtained.  
• If attaching evidence, please indicate the question number / title on the file name. 
• Please ensure all evidence included in your submission or attached is legible. Pride in Diversity will not be responsible for documents that we cannot access or 

cannot read (if they have been copied or shared incorrectly).  
 
 
For further support and clarification: Please download the AWEI Scoring Guidelines or refer to the AWEI Tools and Support webpage. 
 
 
**Due to the Covid-19 pandemic and national/state-wide restrictions, social distancing and other related factors, we will be accepting any virtual or digital evidence for 
the questions within the Annual Submission.** 
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If you have new work, the topic of which is not covered 
within the index, please add an appropriate heading 
here and then provide evidence to the right. 

In 2021, our Rainbow Leads dedicated a significant amount of time and energy in coordinating the Rainbow Regulators 
and even invited a fifth member to join the group. This group is now comprised of LGBTIQ+ network representatives 
from ASIC, APRA, ACCC, RBA, AUSTRAC and Treasury.  The role of this group is important as it gives participating 
agencies the opportunity to learn from and leverage off the expertise and experiences of their peers. Without our 
Rainbow Leads’ direction and leadership, the interagency working group would not be where it is today.  

Aside from collaborating on workstreams to develop and enhance LGBTIQ+ inclusion, the Rainbow Regulators also 
extend invitations across agencies to events including observation of days of significance. In 2021 this included: 

-  ASIC inviting other agencies to our webinar focusing on the Wear It Purple theme for 2021, Start the 
Conversation (see Annual Submission – Attachment Q43.1) and  

- APRA inviting other agencies to an event marking World Aids Day (see Annual Submission – Attachment Q16.1). 

 Collaboration on the development of Gender Affirmation Policies 

We have developed a sub-working group of Network members and HR representatives to work on the development of 
our respective gender affirmation policies/documents and resources. See example meeting invitations Annual 
Submission – Attachment and Q08.1 Annual Submission – Attachment Q08.2. 

Annual submission question 34 Executive advocacy  

, Senior Executive Leader, Market Enforcement and Rainbow Network Executive Ally advocated and 
helped facilitate feedback and support on our Gender Affirmation Policy Guidelines by seeking feedback from the Office 
of Enforcement Senior Executives Forum and seeking support from our Regional Commissioners (all of whom responded 
in support and appreciated the work done); see Annual Submission – Attachment Q43.3.   has also strongly 
advocated the inclusion of inclusive email signatures; see Annual Submission – Attachment Q43.4 and ; see Annual 
Submission – Attachment Q22.1.   participates in the Rainbow Leads meeting with Commissioner Sean Hughes and 
provides  views and insights; see Annual Submission – Attachment Q43.5. 

 

AWEI 2022 SUBMISSION DATES  
 

We can accept AWEI submissions between Monday 10th January – 5pm Friday 11th February 2022 (or midnight Saturday 12th February 2022 for large file transfer URL). 

• No later than 5pm, Friday 11th February 2022 for hand-delivered, couriered or mailed submissions (hard copies, USB, etc). 
• Deadline for large file transfer program URL (including but not limited to Dropbox, Google Docs, Parcel Post, SharePoint or any other internally approved large file 

transfer system) midnight Saturday 12th February 2022  
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