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Dear  

Draft Information Sheet 000 Corporate insolvency: ASIC’s power to appoint reviewing 
liquidators  

Thank you for the opportunity to provide feedback on Draft Information Sheet 000 Corporate 
insolvency: ASIC’s power to appoint reviewing liquidators (Draft INFO 000). 

In this letter, we focus on gender diversity and the ways in which ASIC’s appointment of 
reviewing liquidators can support the participation of women in the profession. 

The lack of gender diversity within the insolvency profession is a recognised and ongoing 
issue, and ARITA supports policies designed to address that imbalance. Meaningful 
progress will require deliberate and sustained action. As a government agency and as the 
corporate regulator, ASIC should play an active role in advancing this objective through 
policies and appointment practices that encourage and support the participation of women in 
the insolvency sector. 

ASIC should adopt a target for referring a specified percentage of reviewing liquidator 
appointments to female registered liquidators on the Reviewing Liquidator Panel (Panel), in 
the same way that AFSA has adopted a policy of transferring 25% of estates to female 
registered trustees on the National Panel of Trustees1. Such a policy would also be 
consistent with existing arrangements to direct Commonwealth legal work to female 
counsel2. 

 

1 https://www.afsa.gov.au/professionals/resource-hub/distribution-bankrupt-estates-and-national-
panel-registered-trustees 
2 Legal Services Directions (under Part 7 - Engagement of counsel) - This is with the view of seeing 
women counsel account for at least 40 per cent of all the Commonwealth Agencies’ briefs and receive 










